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viewed as “uncontrolled” and as such, may not necessarily contain the latest updates and 

amendments.  
 

Roles and responsibilities 

The governors will ensure that:  

 The school complies with its duty to promote good behaviour 

 

The Headteacher will ensure that:  

 The Policy is readily available and actively promoted 

 All staff understand their responsibilities and receive appropriate support and 

training if necessary 

 The Policy and its procedures are followed 

 

The Senior Leadership Team will: 

 Support the implementation of the Policy 

 

Assistant Headteacher (Pastoral) will ensure that:  

 Practice in school supports the vision and values as outlined in this policy 

 That appropriate training is provided for House Leaders to enable them to 

support this policy 

 Staff, governors, parents and students are kept up to date with relevant 

information 

 Monitoring and assessment of the impact of this policy takes place 

 They contribute as required to a termly report prepared for governors outlining 

the action taken within the preceding term and year, and evaluating the 

impact of that action. 

 

Monitoring and Evaluation 

 The Assistant Headteacher (Pastoral) will present a report to governors every 

term outlining the action taken within the preceding term and evaluating the 

impact of this action.  

 

All staff will ensure that:  

 They have read and understand their responsibilities 

 They promote the core values outlined by the Policy 

 They seek appropriate training if they experience any difficulties in enacting any 

aspect of this Policy. 
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Behaviour policy to be read in conjunction with: 

Anti-Bullying, Equality, Staff Code of Conduct, Attendance, Teaching and Learning, 

Uniform, Trips and Visits, PSHEC and Safeguarding Policies. 
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BEHAVIOUR POLICY 
Our Behaviour Policy is designed to create an inclusive learning environment in 

school that applies to all students. We expect all staff and students to act 

consistently in a way that:  

a) Promotes good behaviour, self -discipline , mutual respect and a desire to avoid 

aggressive confrontation 

b) Prevents bullying 

c) Ensures equality, respect and fairness for all members of the school community in 

all aspects of school life 

d) Ensures that students complete their work to the best of their ability and make 

progress so that they all reach their targets 

e) Allows effective teaching and learning to be centre stage at all times in lessons, 

fostering a thirst for learning and a desire to succeed 

f) Recognises and consistently promotes rewards for all as an effective way for 

improving and maintaining good behaviour 

g) Administers any punishment fairly and proportionately to the breach of conduct. 

 

A key determinant of effective behaviour for learning in lessons is the quality of 

teaching and the consistent application of procedures.  There is a distinct 

correlation between the quality of the relationship between teacher and the 

student and we always seek to encourage positive relationships.  To that end staff 

will follow the elements of effective teaching as presented in the ‘Masterclass’ CPD 

programme.  These are:  

 Growth Mindset about self and students 

 Clear, modelled learning objectives presented at the start of the lesson and 

returned to throughout the lesson 

 A ‘Padeia’ teaching structure within a single lesson or across a series of lessons 

 Majority of time in lessons used to engage students in participatory activities, 

with a mixture of individual and group thinking tasks 

 A coaching style of written or oral feedback, with opportunities provided for 

students to improve their learning outcome following receipt of feedback 

Dedicated Improvement and Reflection Time (DIRT). 

 

Disciplinary sanctions are more likely to promote positive behaviour if students see 

them as fair.  Staff should, therefore, bear in mind the following advice:  

 Make clear that they are dealing with the behaviour, rather than stigmatising 

the student 

 Avoid early escalation to severe sanctions, reserving them for the most serious or 

persistent misbehaviour 

 Desist from whole group sanctions that punish the innocent as well as the guilty 

 Wherever possible use sanctions and ‘pass off’ techniques that are a logical 

consequence of the student’s inappropriate behaviour 

 Use sanctions to help the students and others learn from mistakes and recognise 

how they can improve their behaviour 

 Never use a sanction that is humiliating or degrading 

 Use sanctions in a calm and controlled manner. 
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Form Tutors will set the tone of the day in the morning register unit.  Form Tutors will:  

 Challenge any student not in correct uniform or who is failing to wear their 

uniform correctly 

 Ensure that all students are sitting at chairs and tables correctly in the manner of 

a normal lesson 

 Take registers in silence 

 Promote the importance of regular attendance at school 

 Regularly check students have the right equipment with them to support their 

learning.  

 

Students may not wear any hood or hat inside school buildings and may only wear 

them outside the school campus in cold or wet weather.  Logos (other than the 

Chase badge) are not permitted on any clothing.   

 

Apart from a single stud in each ear, students will not be allowed piercings of any 

sort.  Students will not be allowed to wear dangling earrings.  Students will not be 

allowed to wear extremes of either make up or hair design (‘extreme’ being of a 

nature that would draw undue attention to the student).  Students are required to 

meet the expectations of the school to respect themselves and others by wearing 

their uniform correctly at all times.  

 

We shall at all times maintain the highest expectations of all students and make staff, 

students and parents aware of this, for example, informing them of reviews of 

appropriate policies. A consistent approach to behaviour management at all times 

is essential. This applies to class management, behaviour out of class, use of rewards 

and of sanctions and intervention strategies. It applies to all staff in the school. It also 

applies to trips, visits and behaviour to and from school including whilst in school 

uniform. 

 

Support for staff will be provided by appropriate training and CPD will be part of the 

appraisal cycle to support the raising of standards of achievement and behaviour. 
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BEHAVIOUR MANAGEMENT PLAN 

 

  UAE conversation : Staff members will ask students to reflect on their behaviour in the form of the 

following questions: 

1. Is your behaviour Unacceptable? 

2. Is your behaviour Acceptable? 

3. Is your behaviour Exceptional? 

** 
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Additional support for students experiencing difficulties can be utilised through 

Pastoral Support Plans – see Appendix F. 
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BEHAVIOUR FOR LEARNING: EXPECTATIONS OF ALL STAFF 

Principles: 

The aim of effective teaching is to raise standards of achievement; high standards of 

behaviour, work and respect are an essential prerequisite to this. A positive learning 

climate should be visible - see Teaching and Learning Policy: Visible learning 

checklist and lesson plan guidance. 

 

Class room: 

 Know the names and roles of any adults in the class 

 Meet and greet students as they enter the classroom 

 Ensure rewards and sanctions policies are displayed 

 Know the system in place and follow through all sanctions and rewards 

 Follow school behaviour and behaviour for learning policy consistently 

 Follow school attendance policy consistently 

 Follow Positive Learning Environment checklist  

 

Students: 

 Know the names of all students 

 Have a seating plan for all students 

 Have the IEP plan for any student likely to present behavioural or learning issues 

 Ensure other adults in the class know this plan 

 Understand individual needs of students 

 Know students who are Pupil Premium, and/or supported by an Individual 

Education Plan 

 Always stress the importance of 100% attendance as a goal 

 Treat all students with respect at all times – deserve the respect you get 

 

Teaching: 

 Make sure you have all resources needed in advance 

 Praise behaviour you want to see more of 

 Praise students doing the right thing more than criticising those who are not 

(parallel praise) 

 Differentiate – insist on the highest standards of work for each individual. Plan 

and deliver high quality lessons that engage and excite a thirst for learning 

 Stay calm and make your class room a safe and supportive environment 

 Have clear routines for transitions and stopping the class and getting the 

attention of students and always  teach students the class routines 

 Create positive climate for learning where students are comfortable to share 

understanding and beliefs 

 

Parents: 

 Give parents feedback about their child’s behaviour – let them know good 

things as well as bad 

 

Around school: At all times around school support positive approaches to behaviour. 

Ignoring breaches of poor behaviour implies you condone it. Take the initiative. Be 

consistent.  
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BEHAVIOUR FOR LEARNING: POSITIVE LEARNING ENVIRONMENT IN THE CLASSROOM 

 

Factor Essential Desirable 

Ownership 

Named member of staff responsible for 

room, displayed clearly 

Yes  

Furniture 

No graffiti on walls/ tables/ doors 

 

Yes 

 

Chairs /stools of matching colour  Yes 

Displays 

Reflect student work across year groups, 

abilities and cultures 

  

Yes 

Neatly presented  Yes  

Updated regularly Yes  

An “excellent work “board   Yes 

Noticeboards 

Updated, tidy, clean, key info there – fire 

drills / safeguarding / expectations / 

clubs. 

 

Yes 

 

Recycling and waste bins Yes  

Shelving and cupboards 

Ex-books and text books stored neatly 

 

No loose papers/ files lying around on 

floor/filing cabinets/window sills/ shelves 

 

Yes 

 

 

Yes 

 

Plants/greenery  Yes 

 

NB - Alert cleaning teams if room not being cleaned/serviced 

NB - Alert Site Team if graffiti needs removing 

NB - Pay attention to Health and Safety issues when mounting displays on walls and 

seek help and advice if necessary 

 

 

BEHAVIOUR FOR LEARNING : EXPECTATIONS OF STUDENTS 

Principles: 

Providing an environment which promotes self-esteem and allows all students to feel 

safe and secure in their learning will improve achievement and generate success. 

We expect students to:  

 Respect themselves and to show this by acting in a safe manner at all times and 

by wearing their uniform correctly. 

 Respect others and to show this by being supportive to all and discouraging 

others from any type of harmful behaviour.  We expect all students to follow the 

direct instructions of any member of staff.  

 Respect learning and to show this by insisting that no one distracts them from 

learning.  We expect our students to be resilient and aspirational by finding ways 

of overcoming challenges. 

 

Preparation: 

 Always arrive on time unless you have a real reason not to – bring a note if so 
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 Always bring equipment, books, kit, planner, ingredients to lessons in a sensible 

bag 

 Be in the right place at the right time 

 Use breaks for the toilet – don’t waste learning time by asking to go to the toilet 

in lesson time 

 Make sure that you do all your homework or home learning on time and to the 

best of your ability so that you support your learning as best as you can 

 Make sure your uniform is smart and follows school expectations 

 Make sure you are not eating or chewing in lessons 

 Make sure your mobile phone is switched off and in your bag if you bring one to 

school 

 

Classroom: 

 Know the names of your teachers and other adults in the class 

 Line up or wait sensibly outside classrooms 

 Greet your teacher as you enter class 

 Make sure you understand the expectations of all students in class – behaviour, 

rewards and sanctions and follow this school behaviour for learning policy. Listen 

to and follow instructions. This applies to all school and external public 

examinations and coursework. 

 Settle to your work quickly, work your hardest and cooperate at all times with 

other students and staff taking care not to interrupt and disrupt learning 

 Keep calm, be reasonable and be courteous in all your dealings with others 

 Always treat others with respect; deserve to be treated with respect yourself 

 Treat all property with respect, take care of displays, keep furniture clean and 

tidy and use litter bins 

 Aim to reach your highest standards in every lesson – make the most of every 

minute and lesson, each is a unique learning experience 

 

Around school: 

 Move sensibly around school, walking not running or barging past others 

 Be ready to help students and staff around school 

 Be alert to the fact that some students will need more consideration than others 

around school  

 Use the toilets sensibly, as you would with your own at home. Do not eat in the 

toilets 

 Report any damage or graffiti that you see to your House Leader immediately 

 Be polite to visitors in and around school, always set a good example and role 

model 
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HOME-SCHOOL AGREEMENT 
The Home-School Agreement is a key document that details how school, student 

and home will work together to ensure acceptable standards of behaviour that will 

allow for academic achievement in school. Parents are asked to sign this following 

the admission of their child to school and each subsequent year.  The Home-School 

Agreement is included in the Student Planner and should be signed by all parties by 

the end of September.  

 

Home-School Agreement 

The Chase will: 

 Care for students’ safety and happiness as valued members of the school 

community 

 Do all it can to help students to achieve their full potential 

 Provide a broad, balanced and appropriate curriculum 

 Strive to achieve high standards of work and behaviour 

 Provide opportunities for appropriate homework 

 Keep parents and carers informed about school matters 

 Provide a rich and varied range of enrichment and extra-curricular activities 

 Offer parents and carers opportunities to become involved in the life of the 

school 

 

As a parent/carer, I will: 

 Take an active interest in my child’s school life 

 Find out about my child’s life in school 

 Make the school aware of any concerns or problems that might affect my 

child’s work or behaviour 

 See that my child goes to school every day, on time, in the correct uniform and 

equipped for a working day 

 Support the school rules and sanctions, including the use of detentions 

 Provide opportunities for homework to be done 

 Encourage my child to take part in extra-curricular activities 

 Attend parents’ evenings and meetings for my child 

 

As a student, I will: 

 Play a positive part in the life of the school community 

 Come to school every day, on time, in the correct uniform and equipped for a 

working day 

 Do all class work as well as possible 

 Complete all homework 

 Follow the school rules 

 Do my best to take part in extra-curricular activities 

 Let people at home know what is happening at school. 
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LUNCH TIME AND BREAK TIME CODE OF CONDUCT 
Principles: 

Self-discipline and order will create a pleasant and respectful environment at break 

and lunch for all staff and students in the school community. 

 

Procedures: We expect - 

 Students to eat in the Main Hall or Diner, or in other designated eating areas. 

Throwing of food is antisocial whether inside school or in the playground and 

students doing this will receive school detention. 

 Students to queue sensibly at the Oasis and Diner, queue jumping is not allowed 

as it not fair and implies inequality. Prefects and duty staff to manage queues in 

an orderly manner. 

 Students to respect site boundaries during break and lunch and not go “off-site” 

 Students to speak respectfully at all times with duty staff, catering staff and 

prefects. 

 Lunch-time supervisory staff to receive training to support their work as well as 

prefects. 

 Litter must be placed in bins provided. Not doing so demonstrates a lack of 

respect for the school community and encourages vermin and gulls.  

 

Use of ball play: 

 No ball play is allowed in the Main Playground, thus providing a “ball free” 

venue. 

 Soft tennis balls may be used in the Back Playground for “tennis football”. 

 If the Astroturf turf is open, football may be played. Balls will be provided by 

school so a fair system is in operation. 

 At all times, students must play with respect for others space and games. If 

students deliberately try to spoil other games, they will be banned from taking 

part for an agreed period of time. House Leaders will log the incident and 

manage this. 

 No food or drink is allowed on the Astroturf. Trainers MUST be worn. If students 

deliberately disobey these rules, they will be banned from taking part. Bags 

should not be taken onto the Astroturf. House Leaders will log any reported 

incident. 

 Playing games at lunchtime should encourage cooperation between groups of 

students. 

 At all times, students need to develop self-discipline to use break and lunch 

times to promote good relationships and to act in a way that will allow safe and 

happy breaks allowing student to mix and recharge for their learning. 

 Prefects at break and lunch will help to maintain a calm orderly environment in 

the school buildings 

 Assistant Headteacher (Pastoral) will produce Staff Duty Lists for before school, 

break and after school duties, including bus duty and also coordinate Lunch-

time duty teams in order to maintain a calm orderly environment in the school 

buildings and outside them. 
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For their safety, students - including Post 16 - must cross Geraldine Road ONLY at the 

zebra crossing when moving to and from the Annexe site. 

 

 

REWARDS POLICY 
Principles  

Rewards, obtainable to all, are an effective way of improving and maintaining good 

behaviour and should be applied fairly and consistently by all staff.  Teachers will 

seek out opportunities to publicly praise students for behaviour that enhances 

learning.  Praise will be genuine and public.  

 

Examples of rewards available for staff to use: 

 Non-verbal praise, e.g. smile, thumbs up, applause 

 Verbal praise – individual or class 

 House Points – recorded on SIMs and on House Point Slips 

 Inform tutor, HL, FL, SL, SLT who can also give verbal praise 

 Written praise – in exercise book or planner 

 Stickers/stamps 

 Phone call home 

 Mention in assembly – or report by students (e.g. on a trip, sports success) 

 Praise Post card, certificates or letter home 

 Comments to parents at consultation evening 

 Year group commendation events 

 

Examples of other rewards: 

 Certificates – including for 100% attendance and improved attendance 

 Awards at annual Awards Ceremony 

 Articles in news-letters and local press 

 Prefect status, form and sports captains as recognition of good actions, Head 

Boy and Head Girl and senior students 

 Recommendation for e.g. Good Citizen awards 

 

Monitoring: 

 Pastoral staff to be responsible for review of positive behaviour log (House Points) 

monthly.  

 Top 10 students per year group to be published in Bulletin and congratulated in 

assemblies. 

 Top tutor group of each year group to be congratulated and published in 

Bulletin along with Attendance form of the month. (reward e.g. card to go to 

front of lunch queue) 
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MOBILE PHONE, IPOD, AND OTHER ELECTRONIC DEVICES POLICY 
Principles: 

We recognise that the vast majority of our students own a range of electronic 

devices such as mobile phones, ipods, ipads etc. However schools need to make 

sure that students, staff and parents are clear about their permitted use. 

 

Procedures:  

At The Chase, mobile phones* may not be used in school by students below Sixth 

Form level, unless otherwise agreed.  If a student brings a mobile phone to school, it 

must be at their own risk, and the phone must be kept switched off, including breaks 

and lunchtimes.  

 

Post 16 students should restrict their use of mobile phones to the Sixth Form Social 

Area and immediate surroundings and must not use them during lessons or in the 

corridors. This is to set a sensible role model to all students. 

 

Students will be made aware of school policy via assemblies, tutors and subject 

teachers. 

 

Parents will be made aware of school policy and will be asked to support it at all 

times. 

 

Staff will be made aware of school policy and will support it at all times. 

 

*for the purposes of this policy, mobile phone is used to denote any other electronic 

device. 

 

Rationale: 

 Mobile phones can lead to disturbance and disruption in lessons and text 

bullying/ sexting 

 The school has no control over outgoing calls which may be made at any time 

for unnecessary, inappropriate or illegal purposes 

 Mobile phones are expensive items for which the school will not accept liability 

in respect of theft or loss 

 Reception and Pastoral staff will continue to monitor and pass on emergency 

messages from parents to their children and from school to parents e.g. about 

sudden transport changes 

 Students on trips and visits out of school may carry mobiles with the permission of 

the organisers in order to maintain contact with home.  However, the school will 

not accept liability for theft or loss on these occasions. When on visits, students, 

including post 16-students, and staff must respect local requirements regarding 

use of mobile phones 

 

Sanctions: 

 Inappropriate use of mobile phone is logged on SIMS as a behaviour incident 

 Students will be requested to switch off mobiles phones if seen out in school 

before 3pm – teachers or support staff may do this.  If a student is seen using, or 

being in possession of, a mobile device the member of staff will issue the direct 

instruction to turn the device off and put it away.  Failure to comply with this 
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direct instruction will result in the student being sent to IER.  If this is the case the 

device will be confiscated and handed in at Reception for safe keeping.  

Parents/carers will be invited into school to collect the device.  Should the 

parent/carer be unable to retrieve the device on the same day it will be held 

securely until such a time that it can be presented to the appropriate adult.  

House Leaders may keep phones in the Pastoral Office. 

 Serious use of mobile phone e.g. unauthorised filming in school, will involve 

higher sanctions and at all times school will cooperate with outside agencies 

e.g. police. (This should be read in conjunction with Cyber Bullying and E-safety 

policy.) 

 

 

SANCTIONS  
Principles  

Sanctions must be administered fairly and consistently, in line with Behaviour for 

Learning policy, and must be appropriate and proportional to the breach of 

conduct. A key determinant of effective behaviour for learning in lessons is the 

quality of teaching and the consistent application of procedures.  Behaviour 

patterns can be changed and indiscipline managed effectively only when 

behaviour management is handled consistently.  At all times positive behaviour 

management should be used, developing visible learning strategies to support and 

engender a vibrant climate for learning. Positive relationships should always be 

encouraged and nurtured. 

 

Examples of Sanctions available for staff to use: (See Behaviour Management Plan) 

 Verbal reprimand – Use of UAE (unacceptable, acceptable, exceptional) 

conversation 

 Extra work or repeating unsatisfactory work until it meets required standard 

 Loss of privilege 

 Missing break time 

 Detention during lunchtime, after school or even at weekends 

 Being placed on report for uniform, attendance, or behaviour checks as a 

support mechanism to improve behaviour standards 

 Use of Internal Exclusion Room 

 Fixed term or permanent exclusion 

 

Detentions 

There are three levels of detentions that are used at The Chase. Staff should always 

seek to resolve any problems by using tried and tested behaviour management 

techniques before issuing a detention.  It is critical that staff tell the student why they 

are being given a detention and that they do not simply record this on SIMs and 

omit to tell the student.  
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Classroom Teacher 

 Staff are asked to use their professional judgement in deciding whether a 

detention is necessary.  Staff will have attempted to address poor and 

unacceptable behaviour through a variety of ‘pass off’ techniques and will 

have held a UAE conversation with the student before this sanction is imposed. 

 Staff will explain why the detention is being given, where and when it is to be 

served.  

 This will be recorded on SIMs and parents will be informed. 

 We believe in a restorative approach to discipline and so the member of staff 

issuing the detention should seek to restore positive relations with the student 

through a restorative conversation. 

 This detention can last up to 30 minutes, but may be reduced. 

 Poor behaviour here will lead to a Whole School Daily Detention. 

 

Whole School Daily 

 Are issued by Faculty/Curriculum or House Leaders. 

 Staff will explain why the detention is being given and where and when it will be 

served. 

 This will be recorded on SIMs and parents will be notified. 

 These detentions will be held centrally every afternoon after school.  They will be 

staffed by two TLR holders, according to an agreed rota. 

 Detentions will be separated into KS3 and KS4. 

 Work will be provided. However, if a student has work to complete in this 

detention they may do so – this option is particularly important for KS4 students. 

 This detention will last for 50 minutes. 

 Poor behaviour here will lead to a Senior Leadership Team Detention. 

 

Senior Leadership Team Detention  

 Members of SLT, House Leaders and ‘On Call’ staff can place students in a SLT 

detention. 

 These detentions will be operating on every Wednesday, Thursday and Friday. 

 Staff will explain why the detention is being given and where and when it will be 

served. 

 This will be recorded on SIMs and parents will be notified.  

 Work will be provided.  However, if a student has work to complete in this 

detention they may do so – this option is particularly important for KS4 students. 

 This detention will last for 1 hour and 20 minutes.  

 Poor behaviour here will lead to a day in IER. 
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INTERNAL EXCLUSION ROOM 

Principles: 

Using isolation is a policy that allows disruptive students (or those persistently failing to 

meet expectations by amassing a number of serious behaviour incidents) to receive 

a higher level sanction. It avoids a Fixed Term Exclusion and means that students are 

working in school under supervision as opposed to being at home where little or no 

work may be completed. 

 

Detentions will be the normal form of sanctions used within the school. However, 

occasionally a student may engage in behaviour of a more serious or repetitious 

nature. In those instances, House Leaders or members of the Senior Leadership Team 

may place a student in an Internal Exclusion. The following procedure will be used: 

 

(i) An internal exclusion room will be maintained throughout the school day. 

(ii) The room will be staffed at all times, usually by teachers. Teachers will have this 

duty on their timetable and it will count as a contact period. 

(iii) House Leaders and members of the Senior Leadership Team will book students 

into the IER for the next available day following the incident of poor behaviour. 

They will send a letter to the parents/guardians informing them of the internal 

exclusion and explaining the reason.  This letter may be sent after the student 

has served the internal exclusion but will normally be sent the day before.  

(iv) A member of the Pastoral Team will publish a list of students in internal exclusion 

the following day to all staff by email.  A log of all those in the IER and the 

reason for being there needs to be kept by Pastoral team. 

(v) It will not be necessary to inform the student of the internal exclusion prior to 

the event.  However, the reason for the internal exclusion must be clearly 

explained to the student. 

(vi) A maximum of only four students will be placed into the IER at any one time.  

(vii) Students will be directed to complete learning tasks appropriate to their 

timetabled lessons that day.  Resources for these tasks will be kept within the 

room. 

(viii) The Assistant Headteacher (Pastoral) will place learning materials suitable for 

each subject and for each year group are maintained within the room.  

Learning tasks should be stand-alone activities.  

(ix) Should they choose, teachers may set appropriate work for students based on 

the learning tasks the student would have normally completed during the 

lesson they are missing.  It will be the responsibility of that teacher to ensure this 

work is available to the student concerned. 

(x) Assistant Headteacher (Pastoral) will ensure that the room is equipped with a 

phone, an up to date phone contact list and suitable resources for studies (e.g. 

pens, paper, learning resources). 

(xi) During the internal exclusion students are expected to meet all the school’s 

‘Expectations’.  In addition, they will not be expected to communicate with 

other students.  

(xii) During break time students will be allowed to drink or eat if they have food and 

drink in their possession. 

(xiii) House Leaders will liaise with Catering contractors so that food arrangements 

for students at lunchtime are sorted. 

(xiv) Unless a student has a recorded medical condition or suddenly falls ill, 

students will only be allowed to attend the toilet at times other than break or 

dinner time.  

(xv) Failure to behave correctly in the internal exclusion room may be punished by 

a formal fixed term exclusion of one day. 



 

17 
18/04/2017 

(xvi) Students may be placed in IER following an emergency ‘On Call’ procedure.  

They will, usually, only be required to serve that unit in IER.  However, the ‘On 

Call’ member of staff may deem it necessary for the rest of the school day to 

be served in IER.  It is the responsibility of the ‘On Call’ member of staff to 

inform parents that this situation has occurred and it is their responsibility to 

issue an automatic SLT detention.  Other sanctions may be necessary.  

(xvii) If a student has been placed in IER as a result of an emergency call out it is 

important that the staff member from whose care the student was taken in 

the first place arranges, with the support of either a Faculty/Subject or House 

Leader, a Restorative Meeting with the student before they access their class 

again.  

(xviii) The Internal Exclusion procedure will not apply to KS5 students. Instead, these 

students will be always be set a fixed term exclusion. 

(xix) A day in the IER is logged under Detention and will count as 5 behaviour 

points. 
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Specific information regarding detentions: (Appendix A) 
 Teachers have the power to impose detentions outside school hours. At The 

Chase there are three main types of detention : Class Teacher (for up to 30 

minutes); Whole School Daily (50 minutes) and Senior Leadership Team 

Detentions (I hour and 20 minutes).  Faculty/Subject Leaders may wish to impose 

detentions in their curriculum areas. These should last no more than 50 minutes. 

 Whole School “Daily Detentions” lasting 50 minutes will be separated into KS3 

and KS4 detentions. 

 A punishment must be proportionate. Section 91 of the Education and 

Inspections Act 2006 says that the penalty must be reasonable in all 

circumstances and that account must be taken of the student’s age. Any 

special educational needs or disability they may have and any religious 

requirements affecting them. 

 Parents will be made aware by the school, in the Home School Agreement, that 

the school will use detentions (including out of school hours) as a sanction 

 Detentions may be given on any school day (when the student does not have 

permission to be absent) and may be used on a TE or INSET day 

 Parental consent is not required for detentions. However at The Chase, parents 

will always be contacted for an after school detention, and this is essential for a 

“same day” after school detention. Note that emails will be generated to 

parents, tutor and House Leaders as a result of the on line detention system. 

Parents not on our email system will be phoned and/or a detention slip handed 

to the student 

 With break and lunchtime detentions reasonable time must be allowed for 

students to eat, drink and use the toilet 

 At all times detentions must not compromise the safety of a student. For 

example, if a student would be at risk, if they have a caring responsibility, or if 

suitable travel arrangements cannot be made by the student. However, it does 

not matter if making these arrangements is inconvenient for the parent. 
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Specific information regarding confiscation of inappropriate items in school 

(Appendix B) 
Principles: 

Teachers have the general power to discipline, which enables a member of staff to 

confiscate, retain or dispose of a student’s property as a punishment so long as it is 

reasonable to do so in the circumstances. 

 

Teachers have the power to search without consent for “prohibited items” including: 

 Knives and weapons 

 Alcohol 

 Illegal drugs (see Drugs Policy) 

 Stolen items 

 Tobacco and cigarette papers 

 Fireworks 

 Pornographic images 

 Laser pens 

 Any article that has been or is likely to be used to commit an offence, cause 

personal injury or damage to property 

 In addition, any item banned by the school rules which has been identified in 

the rules as an item which may be searched for: at The Chase, this includes  

a) Energy drinks e.g. Red Bull, which do not promote good learning,  

b) Any item which may have been brought to school with the purpose of 

selling on to others for profit e.g. chocolate, drinks, 

c) Large bottles of fizzy drinks which do not promote good learning  

d) Eggs, flour, washing up liquid other than that needed specifically for a 

catering lesson 

 

NB:  Weapons, knives and child pornography must be always handed to the police.  

Otherwise teachers may decide if and when to return a confiscated item. At 

The Chase, normally HL, FL or SLT would be involved in confiscating items. 

However, all staff may at times be involved, e.g. duty staff or form tutors who 

find students with cigarettes or alcohol. At all times, House Leaders and SLT 

must be informed. This will be logged and parents informed. 

 

Searches must always be conducted with a witness.  
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Power to use reasonable force (Appendix C) 
 Members of staff have the power to use reasonable force to prevent students 

committing an offence, injuring themselves or others, or damaging property in 

order to maintain good order and discipline within school. 

 At The Chase, self-discipline would always be expected as the route for 

student/teacher interaction over matters to do with searches or confiscation. All 

necessary procedures would be carefully and fully followed if cooperation by 

students was not forthcoming and the need to use reasonable force arose. It 

would be a last resort only. 

 At The Chase, circumstances where teachers may intervene are limited ONLY to: 

e) a) controlling a student who may be at risk of harming themselves through 

physical outbursts, or, 

f) b) preventing a student from attacking a member of staff or another student 

e.g. a fight in the playground. 

 All staff need to be aware of the circumstances whereby physical intervention is 

permitted. The governing body should be aware of this and parents notified. 

Schools should provide appropriate pastoral care to any member of staff who is 

subject to formal allegation following a use of force incident. 

 The Headteacher and authorised school staff may also use force such as is 

reasonable given the circumstances when conducting a search without 

consent for knives, weapons, alcohol, illegal drugs, stolen item, tobacco, 

cigarette papers, fireworks, pornographic images or articles which have been or 

could be used to commit an offence or cause harm. Force may not be used to 

search for any other items to those listed that may be banned under school 

rules. 

 At The Chase, at all times, full cooperation will be expected for any search of 

student property and all guidelines will be followed. 

 Staff should also be aware of circumstances where it is not illegal to touch a 

student e.g. administering first aid, demonstrating a musical instrument, 

coaching in PE, shaking hand of a student being congratulated or praised, 

comforting a distressed student. At all times, staff should pay attention to 

appropriateness. (See Safeguarding Policy.) 
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Abuse or intimidation of staff inside or outside school: (Appendix D) 
The school will adopt firm measures against abuse or intimidation of staff either in the 

school or beyond.  This includes unacceptable conduct by students, parents or 

others when not on the school site and/or out of hours, and when students are not 

under the lawful control or charge of a member of school.  This includes any abuse 

or intimidation via electronic technologies.  

 

 

Exclusions: (Appendix E) 
(i) The Headteacher will authorise a fixed term exclusion for any harmful or 

disruptive behaviour that is more serious or repetitious in nature than internal 

sanctions warrant. No fixed term exclusion will last longer than four days. 

(ii) The Headteacher will permanently exclude a student for any harmful or 

disruptive behaviour that seriously endangers the safety or education of others.  

(iii) In both instances, full consideration will be made to guidelines and procedures 

issued by the Local Authority 

(iv) Parents will be informed by telephone and then in writing of a fixed term or 

permanent exclusion.  A House Leader or member of the Senior Leadership 

Team will contact parents/guardians by phone to explain the circumstances 

leading to the decision to exclude. A letter detailing the reason for the exclusion 

and summarising the process of the exclusion process will follow this contact 

(v) Exclusions will be logged on SIMS. 
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Pastoral Support Plans: (Appendix F) 

 

Pastoral Support 

Plan 

 

STUDENT  

 

 

Date of initial meeting: 

 

Invited to meeting: 

 

 

Attending meeting:  

 

  

Review Dates: 
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WEEKLY BEHAVIOUR TRACKER 

WEEK DATE BEHAVIOUR 

POINTS 

HOUSE 

POINTS 

DETENTIONS 

1 
    

2 
    

3 
    

4 
    

5 
    

6 
    

7 
    

8 
    

9 
    

10 
    

11 
    

12 
    

13 
    

14 
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INTERVENTION LOG 

Date INTERVENTION INITIAL 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   
INTERVENTION LOG 
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Date INTERVENTION INITIAL 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   
 

 



 

26 
18/04/2017 

PSP MEETING AGENDA 
Step 1 

1.  Welcome (includes anticipated finish time) 

2.  Introduction and apologies 

3.  Purpose and aims of the meeting – Share attendance certificate 

Step 2 

4.  Discuss support already in place and attendance intervention 

5.  Student comments 

6. Parents comments 

Step 3 

7.  Summary and target setting 

8.  Strategies to support targets 

9.  Monitoring and review arrangements 

   10.  Dates of next meeting – weekly sessions, interim review and  final review 

   11.  Thanks 
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The Chase Pastoral Support Plan 

 

Student:  D.O.B. 
House                                   House Leader 

Mentor 

 

Internal and external Support  

SERVICE DATE NOTES 
Advice Call (via 

Family Front Door) 

 

 

 

 

  

Alternative 

Curriculum  

 

 

  

Attendance 

workshop  

 

 

 

  

Behaviour PSP 

 

 

 

  

Behaviour support 

 

 

 

  

Behaviour workshop 

 

 

 

  

CAMHS 
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SERVICE DATE NOTES 
Career Guidance 

 

 

 

  

Consultation 

Meeting (via Family 

Front Door) 

 

 

 

  

Counsellor 

 

 

 

  

Education Welfare 

Officer 

 

 

 

  

Educational 

Psychologist 

 

 

 

  

Exclusion and 

Reintegration 

 

 

 

  

Family Front 

Door/Children 

Services Referral  

 

 

 

  

Footsteps 

 

 

 

  

SERVICE DATE NOTES 
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IEP 

 

 

 

  

IER 

 

 

 

  

Managed Move 

 

 

 

  

Mentor 

 

 

 

  

MET  

 

 

 

  

Parenting Classes 

 

 

 

  

Personalised 

timetable 

 

 

 

 

  

Police 

 

 

 

  

Reach for Wellbeing 
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SERVICE DATE NOTES 
Report card 

 

 

 

  

School Nurse 

 

 

 

  

SENCO 

 

 

 

  

Young Carers 

 

 

 

  

ANY OTHER 

SERVICES: 
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BEHAVIOUR  WORKSHOP AT THE CHASE 
Dates attended 

 

 

Improvement noted? 

 

 

 

Trainer feedback 
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STUDENT VIEW 
Name D.O.B. 

Form Group Date 

What do you enjoy about school? 

What do you find difficult about school?   

 

 

 

 

 

 

What would make school better for you? 

What do you enjoy doing when you are not in school? 

 

 

 

Are there any lessons in particular that you find it more difficult to 

behave? 
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PARENT QUESTIONNAIRE 
Child’s Name 

Form Group 

Are you concerned about your child’s behaviour in school? 

What factors do you think are causing your child to not behave 

appropriately in every lesson? 

Have you noticed any pattern in their behaviour? 

What do you think we can do to help your child improve their 

behaviour? 

Is there anything else you think we should know about? 
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PASTORAL SUPPORT PLAN - BEHAVIOUR 
Reasons for persistent poor behaviour 

 

 

 

 

 

 

 

 

 

Effective support already in place 

 

 

 

 

 

 

 

 

 

Action – The school will support the student by: 

 

 

 

 

 

 

 

 

Action – Parents will support the student by: 
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PASTORAL SUPPORT PLAN – BEHAVIOUR 

Continued 

Action – The student will: 

 

 

 

 

 

 

 

 

 

Expected Outcome: 

 

 

 

 

 

 

 

 

 

 

 
 

Signed 

 

School: 

 

Pupil:  

 

Parent: 
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Date: 

PRESENT AT MEETING: 

 

 

REVIEWED WITH: 

 

 

EVIDENCE OF OVERALL PROGRESS: 

 

 

 

 

 

STUDENT VIEWS: 

 

 

 

 

 

 

 

CARER VIEWS: 
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Review Meeting – Continued 

SCHOOL VIEWS: 

 

 

 

 

 

 

 

 

 

 

 

OVERALL OUTCOME OF TARGET REVIEW: 

 

 

 

 

 

 

 

 

 

 

 

 

 
 


