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THE CHASE CELEBRATES ITS BEST EVER 

GCSE RESULTS 

Congratulations to all of our Year 11 students for surpassing a 

number of school records in their GCSE examinations this 

Summer. 

74% of students achieved 5 grades A* to C (including English and 

Maths), the benchmark by which all schools are currently 

measured. This placed the school in third place against all 

Worcestershire secondary schools. The Chase also secured the 

second best % 5 A*-A grades in the county, and the best when 

compared with other South Worcestershire schools. Of all the 

GCSE entries, 32% of grades awarded were at A*/A grade. 

40% of students achieved the EBacc, the suite of subjects 

(comprising English, Maths, 2 Sciences, a Language and 

Humanity subject) that students need in order to be seriously 

considered for the country’s top universities. 

Significant improvements were also made this summer in the 

progress made by students in English and Maths, the method in 

which school achievement is now measured.  

The school’s top performing students included Joseph Mead 

with 11A* grades, Simon Wikeley with 10 A* grades, Jack 

Dickenson with 9 A* grades and Jake Walker, Rosanna Lewis 

and Lauren James all gaining 8 A* grades. Students who made 

the most progress between KS2 and KS4 in English and Maths 

were Sam Marks and Sophie Allbright, who both made a huge 

11 levels cumulative progress (compared against the expected 

6 levels in both subjects). 

These results are the culmination of a number of years of hard work by both students and teachers, who 

must be especially thanked for all their dedication, determination and unrelenting 

focus with ensuring that students achieved (and in many cases surpassed) their full 

potential. 

We are already focusing our efforts on the new Year 11, who we hope will rise to the 

challenges ahead this year and set yet more records. 
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The Chase is going through an exciting 

period of change and improvement. The 

changes we made last year has ensured 

that the school is now on a sound 

financial footing and we secured a massive improvement 

in examination results in the summer, as you will see 

from Mr Fieldhouse’s article. Our linked HMI Inspector 

has described the improvements as ‘a phenomenal 

success’, praise indeed from an organisation that tends to 

avoid emotive language.  

Although the changes are bringing the much needed 

improvements, change will always worry people. A recent 

article in the Malvern Gazette claiming that a parent was 

alarmed by our expectation that every students should 

have the opportunity to go on to university or high skilled 

apprenticeships is a case in point. I found it difficult to 

understand why any parent would not want their child to 

have those opportunities. I want my children to have the 

very best in life and I suspect  all our parents want that 

too. The concern of this parent that we are going down 

an elitist , exclusive pathway is unfounded. We will 

continue to serve every child in our community, whatever 

their dreams, whatever their background, whatever their 

prior attainment. But we will also continue to have high 

expectations of all our students because that is right and 

that is proper and that is how students reach the grades 

they are capable of reaching and secure the 

opportunities in life that we want for them. 

Through this time of change it’s important for me as 

Headteacher to listen carefully to all our parents, to make 

sure we are going in a direction that they support. The 

feedback we got from parents concerning the critical 

incident on 8th September has proved invaluable in 

improving our emergency planning, especially in relation 

to communicating with parents, for example. 

Which is why I invited parents to take part in the first of 

what will be an annual parents survey towards the end of 

last year. Again, your feedback has been invaluable.  

Headteacher’s Address 
  Parents Show Us The Way 

My overriding concern is that our students feel happy 

and safe at The Chase. Parents are telling us that they 

are. I was very pleased to see that 87% of parents felt 

their children were happy at The Chase and 95% of felt 

their child was safe at school. Only 19% thought their 

child had been a victim of bullying, with 77% of parents 

believing that the school dealt with bullying well. 85% of 

parents thought their child was well looked after at 

school, with 81% believing that the school made sure 

students were well behaved. What’s interesting is that 

the two top reasons parents gave for why their child was 

so happy at school were the friends that they had made 

and the academic progress they were making. 

It does seem that our parents are happy with the 

academic progress of their child.89% thought that their 

child was making good academic progress and that their 

child was well taught. However, only 72% of parents 

thought that their child received suitable homework. We 

will obviously need to explore that more.  

Parents have indicated that they support the school’s 

vision and particularly liked the emphasis on a happy 

learning environment, high academic success, courteous 

behaviour and a focus on the opportunity to go to 

university. 85% of parents would recommend the school 

to other parents, citing academic progress and the quality 

of teaching as their main reasons.  

However, parents have given us some clear areas that 

they would like us to improve on. Only 70% of parents 

feel that they receive valuable information from the 

school about their child’s progress, which is an area we 

would like to explore further with parents. Although the 

overwhelming majority of parents thought the school 

was well led, 23% skipped the questions and 27% 

indicated that they didn’t know if it was well led or not. 

Either the new Leadership Team hasn’t had enough time 

yet to show their mettle or the school isn’t 

communicating enough with parents – your views on this 

issue would be appreciated. 

Thank you for all those parents that took time out of their 

busy day to give us this feedback. We have made good 

use of it in our planning for this year. 
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Behaviour & Safeguarding at 
The Chase 
Attendance for Year 11 and 7 is currently good and 
moving toward our target of 96%. Obviously, being in 
school and attending lessons are the best ways to 
achieve the best that a student can. However, there are 
other compelling reasons why attendance matters!  
 

 Lots of our older students like to have part time 
Saturday jobs – and a good attitude and record of 
attendance stands them in good stead for being an 
asset to their employer. 

 Employers always ask us for references in school 
 When students move onto other schools and 

colleges, we are always asked about attendance and 
so good habits are best achieved as young as 
possible 

 Being in school means that students feel a part of the 
school because they will know what is going on and 
be involved in things that happen in the day 

 Socially, school is a place to meet with others and to 
learn how to develop those social skills that allow for 
positive relationships to develop 

 
Parents often ask how they can support school by 
getting their youngsters to school on time too – as 
punctuality is a key skill that all employers value and 
which says a lot about a person’s commitment to their 
working life. 
 
Here are some pointers that parents and students may 
find helpful for students to arrive on time: 
 

 Get ready the night before – lunch prepared (if the 
student has a packed lunch), PE kit ready, catering 
ingredients ready, school shoes ready, uniform 
ready, bag packed, books needed for that day ready, 
pencil case and planner ready…. You name it, it’s 
best to be ready the night before! 

 Get up on time – as Winter draws on, duvet time 
often seems appealing – however, a regular getting 
up time is best 

 Use an alarm clock or phone alarm regularly 
 Leave plenty of time to walk to school, or to drive if 

taking account of weather and traffic 
 Don’t let your friends slow you down – if students 

take responsibility for getting to school on time 
themselves, others usually speed up too! 

 

 
Term time absence  
 
Every year millions of days of schooling are lost to 
pupils for ever because they go on holiday during term 
time. Please can parents and carers avoid at all costs 
taking students on holiday during term time. Requests 
for term time absence need to be made in advance to 
the Head teacher and are only granted in exceptional 
circumstances – holidays do not count as exceptional 
circumstances ! Please be aware that the school will 
refer unauthorised absences during term time to the 
Education Investigation services and penalty fines may 
be imposed. 

 
Parking 
 
Please can all parents take note that it is important to 
park considerately and safely when dropping students 
off at the start of the day, or when waiting for them at 
the end. The Chase is in a residential area and next to a 
busy business park. There is a lot of traffic at many 
points in the day.  
 
Please don’t wait on yellow lines, or park on the 
pavements or on the bend outside school. We are all 
keen to make sure that the area outside school is safe 
and accessible for all users and your support and 
cooperation in this is much appreciated.  
 
 
Questions for the Police ? 
 
A new and ground breaking activity will be taking place 
later this term when students and staff at The Chase 
will have the opportunity to engage in on line discussion 
with the police at a lunchtime! 
 
Any questions that staff or students wish to ask about 
policing or the police can be addressed and there will 
be officers available live to answer the questions. As 
this is the first time that this will have taken place it will 
be interesting to see how it goes. We shall let you know 
when we have a definite date for this. 
 

Ms S Wilson, Assistant Head  
- Behaviour and Safeguarding 
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Education Focus 
~ Teaching and Learning at The Chase 
 

What is your mindset? How much does the way that you 

view life and the challenges that it brings affect your 

performance? These are two crucial questions that we 

have been asking the teaching staff at The Chase to 

consider as they plan and deliver lessons this year. Carol 

Dweck, world-renowned Stanford University psychologist 

and author of Mindset, suggests that we either have a 

fixed mindset or a growth mindset. Which mindset we 

adopt affects the outcomes of our lives.  

 

 

 

 

 

 

Mindset explains why brains and talent don’t bring 

success but how they can actually stand in the way of it.  

Mindset explains why praising brains and talents doesn’t 

foster self-esteem and accomplishment, but jeopardises 

them.  Mindset explains how teaching a simple idea about 

the brain raises grades and productivity and this is the 

idea that all great CEOs, parents, teachers and athletes 

already know! 

Mindset is a small idea that makes a big difference. 

In a fixed mindset, people believe that their basic 

qualities, like their intelligence or talent, are simply fixed 

traits.  They spend their time documenting their 

intelligence or talent instead of developing them.  They 

also believe that talent alone creates success – without 

effort.  They are wrong.  I have to confess that for most of 

my life I was consumed by this idea of a fixed mindset.  It 

was an idea that had been drilled into me throughout all 

of my educational life, as a child and, to some extent, as an 

educator myself.  How many of us have been aware of who 

the talented students are at school? How many of us have 

been aware of who the ‘bright kids’ are? How many of us 

have been in awe at the apparent ease with which they 

achieve success? And, crucially, how many of us have seen 

this talent fade away? Disintegrate as time slowly passes by 

until eventually these individuals that we have put on a 

pedestal fade away into mediocrity eventually to be 

consigned to a footnote in our lives?   

Take John McEnroe. A former number one professional 

tennis player from the United States.  He won seven Grand 

Slam singles titles (three at Wimbledon and four at the US 

Open), nine Grand Slam men’s doubles titles, and one Grand 

Slam mixed doubles title. Pretty impressive! Did it last? Did 

this winning streak continue? No. What did follow was 

controversy. McEnroe has become more famous for the 

phrase ‘you cannot be serious’ than for his skill on the tennis 

court.  McEnroe has all of the traits of a fixed mindset.  He 

believed that he was talented, and we cannot doubt this, but 

he expected this talent to continue without effort and when 

he failed he could not handle it.  

In a growth mindset, people believe that their most basic 

abilities can be developed through dedication and hard work 

– brains and talent are just the starting point.  This view 

creates a love of learning and a resilience that is essential for 

great accomplishment.  Virtually all great people have had 

these qualities.  

Take Michael Jordan. As an athlete he knows only too well 

how important it is to work hard to achieve success. Jordan 

quite openly says, ‘I’ve missed more than nine thousand 

shots in my career.  I’ve lost almost three hundred games. 

Twenty six times I’ve been trusted to take the game winning 

shot and missed.  I’ve failed over, and over, and over again in 

my life and that is why I succeed.’  
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Failure is a part of our everyday lives, let’s not be 

ashamed of it.  It is through that failure that we learn to 

become strong, independent, creative and successful…if 

we approach that failure with the right mindset. When I 

was at school I was terrified of failure. I was terrified of 

getting something wrong and that nearly paralysed me 

as an adult. I had been told that I was ‘bright’ and that I 

was ‘talented’ and instead of encouraging me, as my 

parents and teachers thought that those words of 

wisdom might, they prevented me from wanting to try 

new things. They prevented me from wanting to put my 

hand up in class and make a contribution. Why? It’s very 

simple, I was afraid of being told that I wasn’t that 

‘bright’ and that I wasn’t that ‘talented’ and that is why 

the labels we give children can be so damaging. Instead 

of being words of encouragement they can become a 

straightjacket that prevents us from challenging 

ourselves to truly be the very best that we can be 

because we are scared; scared of rejection, scared of 

being made to look foolish and scared of letting down 

the people we care most about.  

Questions like, ‘Did I win? Did I lose?’ those are the 

wrong questions.  The correct question is: ‘Did I make my 

best effort?’ If so, you may be outscored but you will 

never lose.  Dweck says, ‘We like to think of our 

champions and idols as superheroes who are born 

different from us.  We don’t like to think of them as 

relatively ordinary people who made themselves 

extraordinary.’  

Every student at The Chase has the ability to become 

extraordinary and it is our job, - yours, and mine and -to 

ensure that we cultivate and grow that mindset in our 

children.  That is certainly the challenge that we issued 

to staff last year and we saw the best examination 

results that the school has ever seen.  The staff this year 

are more determined than ever to build on that success and 

to challenge the students in a safe environment where there 

is no fear of failure, where it is okay to get things wrong 

because we can learn from those mistakes.  

 

 

 

 

 

 

 

At age 11 Lionel Messi was cut from his high school football 

team after being diagnosed with a growth hormone 

deficiency syndrome which made him smaller in stature than 

most children his age.  Did Messi allow that to prevent him 

from succeeding? Did he give up at this setback? No. He 

went on to  be three times FIFA World Player of the Year! He 

put the effort in and he achieved success.  

We want all of our students to be happy and successful today 

and tomorrow and that is why we are committed to 

encouraging all students to achieve success and helping them 

to deal with the set backs that they might face along the 

way.  

 We have introduced a new Feedback Policy this year. We 

are asking staff to be very clear with the students about 

what has gone well with their work (WWW – What Went 

Well) and what could be made even better (EBI – Even 

Better If). Staff have been directed to ensure that 

students have an opportunity to reflect on their work so 

that they can make it better – learning from their 

mistakes.  We have introduced a policy of Dedicated 

Improvement and Reflection Time (DIRT) so that students 

can make appropriate amendments to their work within 

lesson time. 
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 We have asked the teaching staff to ensure that 

there are greater opportunities for group work so 

that students can learn with, and from, each other in 

an environment which promotes intellectual curiosity 

and engagement.   

 We acknowledge the importance of teacher led 

instruction within our classrooms and we have 

provided staff with appropriate support and training 

which enables them to determine when this method 

of learning is going to be most appropriate. 

 We have introduced clear accountability systems for 

both the students and the staff to ensure that 

students are met where they are at in terms of their 

learning and that they are challenged to achieve 

success.  

 We have asked the staff to support and challenge all 

learners by providing clear differentiation in lessons.  

This is certainly a demanding and exciting time to be a 

teacher at The Chase.  I feel hugely privileged to be 

working with staff who are committed to growing 

extraordinary minds.  

At The Chase we firmly believe that intelligence can be 

developed rather than being static. We will continue to 

teach our students to embrace challenges rather than 

avoid them. We will continue to instil in our students the 

trait of perseverance in the face of setbacks rather than 

defeatism. We will encourage our students to see effort 

as a path to mastering key skills rather than a fruitless 

waste of time. We want our students to learn from 

criticism rather than ignoring it because they feel that it 

is a personal attack on their characters. We will 

encourage our students to find inspiration in the success 

of others rather than feeling threatened by that success.  

As a result we firmly believe that they can reach even 

higher levels of achievement.  

Teaching a growth mindset creates motivation and 

productivity in the worlds of business, education and sports 

and enhances relationships and that is why we are 

embracing a growth mindset at The Chase.  

Mr J. Harrington, Assistant Headteacher  
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Heading off to Athens  
 

 

October half term is a welcome chance for most students to relax and take a break from the 
rigours of the first half term of the school year. But not for 24 intrepid students from The Chase 
Scuba Club - they are heading off to Athens for a week of intensive scuba training and ecological 
conservation. 

The students will be achieving PADI Open Water Diver certification - an internationally 
recognised qualification allowing them to scuba dive anywhere in the world. Some students will 
be making the trip for a second time, gaining their Advanced Open Water Diver certification. Advanced dives will 
include a wreck dive, a deep dive and a boat dive. 

When not diving or mastering the intricacies of dive pressure tables, students and staff will be helping out at the 
Archelon Turtle Centre, caring for injured marine reptiles, feeding, cleaning and conducting scientific observations. 
Hopefully a release into the wild of some turtles will also be held. A beach clean up will then follow. These activities 
will allow the students to obtain a prestigious John Muir environmental award. 

But it is not all work, work, work. When not engaged in diving 
or eco activities, students will relax at the temple of Poseidon 
at Cape Sounion or possibly visit the Lavrion Silver Mines. 

This trip is the culmination of several months of fundraising for 
the turtle sanctuary and evening classes learning both basic 
swim/snorkel techniques as well as dive theory. Teachers 
giving up their half term to escort the students are Paul 
Berthold, Lucy Allen and Rachel Buckland. 

 

 

 

 

 

A reminder that blue shirts and blouses are no longer part 

of the school uniform.     

We announced last year that we would be phasing  blue shirts and blouses out as items on our school 

uniform range.  Please ensure that when replacing school blouses, they should be replaced with white 

shirts for boys and white revere collar blouses or white shirts for girls. 

In the meantime, students should feel comfortable in wearing their blue shirts with pride.  

Mr Berthold 

 

In order to try and get lost property back 

to students please make sure all items are 

clearly named. 

 

From 1st November, we will be introducing 

a new management system with regards 

to lost property. 

Lost Property 

The Chase can accept no 

responsibility for any items that are lost. 

 

 

Items that have not been collected or 

reunited with their owners after 6 weeks 

will be discarded. 
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Mrs Greaves 

Students and staff are currently busy working on the forthcoming musical production Grease in 

every available bit of their spare time. 

Grace Barber from Year 11 has been cast as Sandy and Joe Mead from the Sixth Form has the 

role of her opposite number Danny Zuko. They are delighted to be involved in this fantastic 

production.  

They are being ably supported by acting and singing stalwarts such as Toby Burchell (Kenickie) 

and Ava Merrell (Rizzo).  Both of these students are no stranger to the spotlight and have either 

performed -acting and/or singing -in the local area.  Watch out for some great cameo roles too! 

The main cast of 20 + will also be joined by an ensemble of outstanding dancers/performers 

and a Chorus of 30+ students from Lower and Middle school. 

The performances will take place on the evenings of 27-29
th
 November at 7.30 pm in the main 

school hall. Audience members are welcome to attend in fancy dress for the last night if they 

wish. 

Tickets on sale soon. Don’t miss out!  

Lisa Greaves (Director) 
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The Sixth Form has got off to a strong start this term. This is not 

surprising, given the fact the incoming cohort of Year 12 students did 

so well in their GCSE courses and that Year 13 have started their 

final year with renewed vigour and purpose. The strength of 

achievement in the Sixth Form has been recognised by the 

organisation which administers ALPS, a system that analyses 

performance in post-16 education.  

There has been the usual energy in the academic and wider spheres. For example, Young 

Enterprise, Sport, Music, Drama and Dance have featured some impressive achievements by a 

wide range of students. For example, Evie Richards in Year 13 represented Great Britain in the 

World Mountain Biking Championships and several students took part in a performance of Karl 

Jenkins’ The Armed Man in the Royal Albert Hall on 28
th
 September. A strong cast of Sixth 

Form students is in rehearsal for this year’s musical, Grease and this will be performed on 27
th
, 

28
th
 & 29

th
 November in the main school hall.  

There has been a lot of activity in relation to university applications. The internal deadline for the 

completion of all UCAS forms is Friday 14
th
 November. In addition to this, there is a full sporting 

programme in prospect, as well as activity associated with Young Enterprise, Engineering in 

Education and the excellent scheme involving 3SDL and our students, paving the way for high 

level apprenticeships for those who wish to pursue them. There will be the completion of the 

Year 13 HE+ project and the induction of the next cohort on the scheme. Those students 

applying for courses that require an interview will be given practice in advance and everyone 

will be preparing for the January examinations which are scheduled for the first week back after 

the Christmas break. 

 

 

 

 

 

 

 

Mr M Woods 

Assistant Head Teacher 

Sixth Formers receiving their results 2014 

 

The Chase 

Sixth Form 
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Road Safety 

 

With the start of Autumn and darker evenings,  Road Safety 

has become an important issue. 

Year 7 had a presentation on Cycle and Road Safety on 10th 

October and each received a bag of “goodies” to help them 

be safe on the road. 

 

Halloween and Bonfire Night  

 

Many Chase students will be looking forward to 

pareticipating in Halloween and Bonfire Night social 

activities. 

We are confident that students at The Chase understand the 

importance of acting responsibly on both nights and will 

have the comfort and safety of others at the forefront of 

their minds. 

The local Police Teams will be patrolling the local area more 

extensively on both nights to assist everyone in ensuring 

both can be enjoyed by all 

 

Mrs J Stephenson, PCSO 

Friends of The Chase 
Summer Fair 

Firstly, a big thank you to everyone who 
supported the Summer Fair, whether by 
donating items, manning a stall or 
attending the fair. It was a well-attended 
and enjoyable evening all round, and you 
help us to raise over £950 which will be 
spent on projects around the school. 

Christmas Fair 

We are now planning our Christmas Fair.  
This will be taking place on Friday 5th 
December.  It will have all the usual stalls - 
chocolates, bottles, toys, jewellery, 
candles, toiletries, CDs, DVDs, Computer 
games - a great opportunity to buy 
Christmas presents. 

We will also be providing our usual Santa’s 
Grotto (who will be Santa this year?!), 
raffle, mulled wine and other 
refreshments.  We are also going to be 
introducing a new his “Great Chase Bake 
Off” festive cup-cake competition. Details 
will be sent out soon. 

 Your support and donations will be 
appreciated. 

AGM 

Our AGM is on Tuesday 4th November, 
7:30pm in the Staff Room. Our Chair has 
decided to step down after 3 years, so we 
are looking for a new Chairperson. You are 
welcome to come along, the more the 
merrier! 

Bursaries this term have gone to Scouts, 
Guides, Mountain biking, and the Scuba 
diving club. 

Looking forward to seeing you at an event 
soon. 

Mandy Harding, Chair 

Staying Safe this Autumn 

Pupil Data Forms 

Earlier this term we sent home student data 
collection forms with your child.  Please check 
that the information we hold is correct, 
particularly your contact email address and 
phone numbers in case we need to contact 
you in an emergency. 

If you haven’t received one, please contact the 
school immediately so that we can re-issue the 
form. 
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General Enquiries: office@chase.worcs.sch.uk   or phone main office 01684 891961 

Student Absences: attendance@chase.worcs.sch.uk    or by mobile 07860 002636  

Sixth Form (inc. Absences): sixthform@chase.worcs.sch.uk or phone 01684 898752  

Exams Enquiries: exams@chase.worcs.sch.uk     

School Uniform Enquiries: uniform@chase.worcs.sch.uk  

Lettings Enquiries: lettings@chase.worcs.sch.uk 

Payment Enquiries (Parent): financeoffice@chase.worcs.sch.uk  

For details of our full range and to download an order form, 

visit our website 

TERM AND HOLIDAY DATES 2014/2015 (Maybe subject to minor change)  
 

AUTUMN TERM 2014 

Half Term:   Monday 27 October – Friday 31 October 

Term Ends   Friday 19 December  

                 

SPRING TERM 2015 

TE Day:   Monday 5 January 

Term Starts:   Tuesday 6 January  

Half Term:   Monday 16 February – Friday 21 February  

Term Ends:   Thursday 26 March  

TE Day:   Friday 27 March  

           

SUMMER TERM 2015 

TE Day:   Monday 13 April  

Term Starts:   Tuesday 14 April  

Half Term:   Monday 25 May – Friday 29 May  

Term Ends:   Friday 17 July             

 

Other Dates:  Good Friday    Friday 3 April  

 Easter Monday   Monday 6 April  

 May Day    Monday 4 May 

 Whitsun Bank Holiday  Monday 25 May  

mailto:financeoffice@chase.worcs.sch.uk



